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QUESTIONS FOR ALL PROSPECTIVE PORTFOLIO COMPANIES 

1. Sector:  Is the Target in a high-risk sector or sub-sector?  Specifically, is the Target: 

a) In one of the following sectors/sub-sectors: Mining and Quarrying; Waste Management; 
Construction; Manufacturing (including Footwear, Apparel, and Electronics); 
Administrative, Support, and Building Services; Transportation and Storage; 
Accommodation and Food Service Activities; Human Health Activities; Computer 
Programming, Consultancy and Related Activities; Information Service Activities; Crop 
and Animal Production (Agriculture); Forestry; or Fishing?  

b) In the Wholesale/Retail Trade or Telecommunications sector (in the latter case, where 
hardware is involved) and have manufacturing in its vertically integrated operations or 
Tier 1 (direct) supply chain?  

c) In another industry that relies heavily on lower skilled labor and is perceived as dirty, 
dangerous, or otherwise undesirable, seasonal or with a short product life-cycle, 
industries with low profit margins, complex supply chains, and/or which rely on 
“offshoring” or production in countries with weaker labor protections? 

2. Geography: Does the Target currently operate or plan to operate in jurisdictions associated 
with high poverty rates, high levels of political instability or conflict, high reliance on migrant 
workers, low rates of formal schooling, weak legal institutions, weak legal labor and human 
rights protections and/or weak enforcement, and/or a shortage of adult workers for less 
desirable jobs?  These may include jurisdictions in the United States.   

3. Workforce characteristics: Does the Target rely on outsourced labor contracting, temporary 
workers, non-nationals, and/or foreign contract workers? Is moving to outsourced labor, 
temporary workers, third shift work, non-nationals, and/or foreign contract workers key to 
the investment thesis? 

4. Supply base/disruption: Is the Target’s current or future revenue reliant on inputs from a sole 
source supplier/concentrated supply base? 

5. Regulatory risk: Does the Target currently operate in a jurisdiction with modern 
slavery/human rights due diligence/reporting legislation or regulations? 

6. Historical/other issues: Are there other known historical issues involving child labor and/or 
modern slavery associated with the Target’s (or its peers’) labor, or other factors that weigh 
in favor of posing additional questions as to the Target’s performance on child rights and 
modern slavery issues? 

 

If the answers to all of the questions above are NO, this process is complete.  If answers to any of the 
questions above is YES, proceed with the Standard Questionnaire below as part of the ESG Assessment 
in a document request form. Alternatively, questions may be adapted and put to management or the 
compliance team of a target on a legal due diligence call. 
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Where the answer to any of the above questions is unclear or suggests a higher level of risk, parts or all 
of the Detailed Questionnaire should be applied based on the responses to the Standard Questions. 

STANDARD QUESTIONNAIRE FOR ESG ASSESSMENT 

For companies that answered yes to any of the questions for all prospective portfolio companies 

1. Please provide or describe any policies and procedures relating to human and labor rights 
(including child labor, forced labor and other forms of modern slavery, or the equivalent), 
including a description of any due diligence the Company conducts to identify human rights 
risks and impacts in its own operations or related to its products or services, and any risk 
management or compliance systems for monitoring compliance with such policies. 

2. Please provide or describe the Company’s supply chain management program, including any 
supplier code of conduct and internal procedures related to the vendor/contractor/supplier 
selection/onboarding process and vendor/contractor/supplier auditing/monitoring process 
to ensure safe, sound and responsible, ethical social practices and any steps the company 
takes to address the limitations of these practices. 

3. Please provide a breakdown of employees by type (regular, temporary, full-time, part-time, 
migrant/guest workers, agency workers, etc.), job category, gender and nationality (in the 
case of temporary, migrant/guest workers and agency workers). Please describe the 
Company’s use of independent contractors, subcontractors and staffing/temp agencies. 
Where applicable: 

Does the Company maintain a clear and comprehensive, written policy on responsible 
recruitment and hiring practices in its own operations and for its suppliers and 
subcontractors? 
How does the Company enforce policies for its own operations and for sub-contractors? 

4. Please provide a list of the Company’s top [•] Tier 1 (direct) suppliers by spend [for each of 
the following categories: [•]]. 

5. Please describe any pending or past litigation, claims, settlements or regulatory actions, or 
suspected or alleged human rights-related compliance issues, audits, investigations or other 
proceedings, involving the Company or its customers, contractors or suppliers over the last 
five years relating to child labor, forced labor or other modern slavery issues. Please provide 
a description, including any mitigation explored and/or how the matter was resolved. 

6. Is the Company aware of any known, mandatory legislation or regulations in relation to 
modern slavery or human rights due diligence or reporting to which it is subject or 
voluntarily reports (e.g., the California Transparency in Supply Chains Act, the UK Modern 
Slavery Act)? Have there been instances of any material non-compliance with any mandatory 
obligations in the past [•] years? If yes, describe. 
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ADDITIONAL QUESTIONS FOR COMPANIES RESPONDING YES TO ANY STANDARD QUESTION   

1.1 Child Labor 

1.1.1  Has the Company conducted a formal assessment of child labor risk for workers in its own operations 
or supply chain(s)? Has the Company conducted an assessment of whether domestic laws conflict 
with international human rights standards in the countries in which the Company and its suppliers 
operate? If so, did a third party conduct the assessment? 

1.1.2 Does the Company have a clear and comprehensive written policy on commitments to avoid child 
labor in its own operations and for all entities in its supply chain(s)? Is this policy communicated to 
relevant staff, suppliers, and third-party labor or service providers? 

1.1.3 Does the Company have adequate internal capacity around child labor (i.e., one or more staff 
members committed to or who have allocated to them human rights compliance, including child 
labor, and appropriate training for relevant staff)? 

1.1.4 Does the Company implement controls to minimize the risk of child labor?  

1.1.5 What action does the Company take if it becomes aware that it is employing children in breach of 
minimum age standards? What action does the Company take if young workers are found to be 
engaging in hazardous work? 

2.1 Forced Labor  

2.1.1 Has the Company conducted a formal assessment of forced labor risk and other forms of modern 
slavery for workers in its own operations or supply chain(s)? If so, did a third party conduct the 
assessment? 

2.1.2 Does the Company have a clear and comprehensive written policy prohibiting forced labor in its own 
operations and for all entities in its supply chain(s), including those involved in the recruitment, 
selection, and hiring of workers? Is this policy communicated to relevant staff, suppliers, and third-
party labor or service providers? 

2.1.3  Does the Company maintain a clear and comprehensive written policy on responsible recruitment 
and hiring practices in its own operations and for its suppliers and subcontractors?  

2.1.4 How does the Company enforce policies for its own operations and for sub-contractors?  

2.1.5  Does the Company have adequate internal capacity around forced labor (i.e., one or more staff 
members committed to or who have allocated to them human rights compliance, including forced 
labor, and appropriate training for relevant staff)? 

2.1.6  Does the Company have controls to minimize the risk of forced labor, with special attention to the 
vulnerability of migrant workers?  

2.1.7 What action does the Company take if it becomes aware of a case or risk of forced labor? Does the 
Company have policies to support suppliers to remedy findings of forced labor? 
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ADDITIONAL QUESTIONS FOR COMPANIES RESPONDING YES TO ANY STANDARD QUESTION   

2.1.8   Is the Company engaged in U.S. federal contracts, as a contractor or a subcontractor, whereby the 
contract or portion of the contract: (i) has an estimated value of above $500,000; and (ii) is for the 
provision of supplies acquired, or services performed, outside of the U.S., excluding commercially 
available off-the-shelf items? If yes: 

a) Does the Company have a compliance plan that meets the minimum requirements outlined 
in the U.S. FAR Final Rule on Combating Trafficking in Persons? 

b) Has the Company posted the relevant contents of its compliance plan at the workplace and 
on its website, or, if posting at the workplace or on its website is impractical, has the 
Company provided it to each worker in writing? 

c) Does the Company annually submit a certification to the U.S. Federal Government 
Contracting Officer or prime contractor that (i) it has implemented its compliance plan; and 
(ii) after conducting due diligence, either (a) to the best of the Company’s knowledge and 
belief, neither it nor any of its agents, subcontractors or their agents is engaged in any such 
activities; or (b) if abuses have been found, the Company or subcontractor has taken the 
appropriate remedial and referral actions? 

2.1.9  Has the Company been the subject of an enforcement action or outreach from U.S. Customs and 
Border Protection (“CBP”) relating to imports of products/inputs subject to a Withhold Release 
Order/Finding issued pursuant to Section 307 of the Tariff Act of 1930 (19 U.S.C. § 1307)? 

Has the Company been the subject of an enforcement action or outreach from CBP relating to 
imports of products/inputs involving the Xinjiang Uyghur Autonomous Region ("XUAR") or the 
People’s Republic of China more broadly under the Uyghur Forced Labor Prevention Act, P.L. 117-78 
("UFLPA")? 

Has the Company taken steps to identify high-risk products/inputs and engage in supply chain 
mapping, due diligence and evidence collection in respect of XUAR/PRC suppliers? Does the Company 
screen suppliers against the UFLPA Entity List? 

3.1 General Accountability  

3.1.1 Has the Company established and publicized a phone number, email address or other channel that 
allows employees/persons not employed by the Company to anonymously report violations of the 
Company’s policies/applicable law? Who monitors this channel, and what are the policies on 
remediation? 

3.1.2 Do the Company’s management or personnel with responsibility for workforce and supply chain 
management receive training on how to mitigate human rights risks, including child labor and modern 
slavery-related requirements? 

3.1.3 Does the Company maintain procedures for management, personnel and agents who fail to meet 
Company standards regarding such issues? What remediation is provided where negative human 
rights impacts have been identified? What steps does the Company take to ensure the remediation 
provided is adequate to the circumstances? 
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ADDITIONAL QUESTIONS FOR COMPANIES RESPONDING YES TO ANY STANDARD QUESTION   

3.1.4 Does the Company rely on supplier representations as to human rights or labor rights matters (e.g., in 
supply or procurement contracts, self-assessments or self-certifications of compliance with applicable 
human rights laws)? If so, what is the primary form(s) such representations take? Please discuss any 
audits of such practices, and any past or pending claims made against suppliers based on breach of 
such representations. 

 


